WILLOWS UNIFIED SCHOOL DISTRICT
MANAGEMENT SALARY SCHEDULE

2016-17
Daily Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF
SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM/ INTERM HIGH SCHOOL PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /
DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL SERVICES SERVICES FACILITIES
STEP | STATE & FED PROGRAMS PRINCIPAL BLENDED OPERATIONS
1 486.70 421.15 494.84 490.77 503.14 508.82 517.45 525.03 419.69 489.95 366.62 305.30
2 507.04 438.74 515.57 511.30 524.28 530.39 539.44 546.84 439.99 509.54 381.48 314.45
3 528.39 457.07 537.36 532.87 546.50 553.06 562.56 570.41 461.32 529.93 397.09 323.89
4 550.80 476.17 560.21 555.50 569.82 576.84 586.83 595.15 483.69 551.13 413.47 333.61
5 574.33 496.06 584.22 579.27 594.30 601.82 612.31 621.14 507.20 573.17 430.68 343.61
Annual Rate
ASST. ELEMENTARY DEAN OF STUDENTS ASSISTANT ASSISTANT ASSISTANT ELEMENTARY INTERMEDIATE HIGH SCHOOL ALTERNATIVE ED. DIRECTOR OF DIRECTOR OF DIRECTOR OF
SCHOOL PRINCIPAL K-8 INTERMEDIATE ELEM/ INTERM HIGH SCHOOL PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL BUSINESS TECHNOLOGY TRANSPORTATION /
DIRECTOR OF SCHOOL PRINCIPAL PRINCIPAL SERVICES SERVICES FACILITIES
STEP | STATE & FED PROGRAMS PRINCIPAL BLENDED OPERATIONS
1 $94,907 $82,124 $96,494 $95,700 $98,111 $102,782 $104,524 $108,681 $81,839 $110,239 $82,489 $68,692
2 $98,872 $85,555 $100,536 $99,704 $102,234 $107,139 $108,968 $113,197 $85,797 $114,647 $85,834 $70,752
3 $103,036 $89,129 $104,785 $103,911 $106,568 $111,717 $113,638 $118,075 $89,957 $119,234 $89,345 $72,875
4 $107,406 $92,853 $109,240 $108,323 $111,115 $116,523 $118,540 $123,197 $94,319 $124,003 $93,030 $75,061
5 $111,995 $96,732 $113,922 $112,959 $115,889 $121,567 $123,686 $128,576 $98,903 $128,963 $96,902 $77,312
DAYS 195 195 195 195 195 202 202 207 195 225 225 225
STIPENDS: Masters Degree = $1,000/Year
Doctorate = $ 1,000 per year
BENEFITS: Health/Dental/Vision insurance are paid by the employee.

Employees may participate in an IRC 125B Plan
to purchase H&W benefits.
Life Insurance is paid by the employee.

Superintendent's contract is negotiated independently with the Board.

Board Approved: 3-2-17 Reflects a 4% Increase over the 2015-16 sal scheduled.



